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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

I NFO | NSTI TUTE OF ENG NEERI NG

Name of the head of the Institution

Dr. N. KOTTI SWARAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222363700
Mobile no. 8489412277

Registered Email

princi pal 2732@mai | . com

Alternate Email

i nfo@ nf oengg. com

Address NH209, SATHY ROAD, KOVI LPALAYAM
City/Town CO MBATORE

State/UT Tam | Nadu

Pincode 641107

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. P.D. R VI JAYAKUVAR

Phone no/Alternate Phone no.

04222363701

Mobile no.

9884335665

Registered Email

princi pal 2732@mai | . com

Alternate Email

i nfoi gac2017@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://infoengg. com i nages/ NAAC/ AQAR

/2018- 2019/ AQARReport 201819. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://infoengg. com i nages/ NAAC/ 201920A

CADEM CPLAN. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2. 24 2017 01- Sep- 2017 | 30- Sep- 2022
6. Date of Establishment of IQAC 01- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternal academ c audit

16- Sep- 2019
1

45

one day sem nar on

05-Jul - 2019

30



http://infoengg.com/images/NAAC/AQAR/2018-2019/AQARReport201819.pdf
http://infoengg.com/images/NAAC/AQAR/2018-2019/AQARReport201819.pdf
http://infoengg.com/images/NAAC/201920ACADEMICPLAN.pdf
http://infoengg.com/images/NAAC/201920ACADEMICPLAN.pdf

i ndustry institution
interaction

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

ACADEM C AUDI T

FEEDBACK SYSTEM

FACULTY | MPROVEMENT

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZQL0tsZUdWc2ZsMGFrQXZZaTNydVE9PSIsInZhbHVlIjoiVGZmWSs5UVlRdzBTYTNjcktRRmNzYTlpZzdlSGY3bVQxSzcyWnhFcTJHMXlKV2JRL1prRWc4VFBmWTFMM0NIM01TRDFMUXorVXNVL05JdGcvbFRBUGFpdnBSUHd5aWQ5by9uVjJ5QjExVzQ9IiwibWFjIjoiZGVlY2E0ZDJhNGJiZWE0MTUyZGM2NjA3YjAzYjU3Mzg3YjMzZGQ5YmJkYmVkYWEzYjg2MjU4MTI3YzZkZjc0NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVjdFpsTXVlN1F5NHdqZGN1a0ZnYkE9PSIsInZhbHVlIjoiYVpJOGdnWW5RcWJVbCtnNXI4Y2tIdG8zL2svcnlzWmc5REJZZ2NoYjVreTBHcllreHdUNHlzMTY2cXFQeGNCNEYwNWJRWW5ibmdYU2xlL2YvOVdGalE9PSIsIm1hYyI6IjliNWJjMDFjNDg1ZTljNmJiNWRlNjNhMzYwNGI1MjEzMjM0MTUyY2JkNjdiM2VlZGI5NTlmYTliZjBiNzA5NjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdpeGFxc1NIeXBrNnh5T2FFeWFIc2c9PSIsInZhbHVlIjoiVEFUK1BEa2ppeU4yNjJGN0JxdTJIMjZZUmc4QXZlQlE4T3d4d3hQK0dTdTN5R1BBVkxxV3pZS25kVDUxSjQyc3NnVFRDaUc0NUtDQnUzV3VHVzBlYmc9PSIsIm1hYyI6ImRmYzQ5M2U1MjZjNDA3MWZjOGZlMDY3ZDlkNWVkNjJkNThmYzU4MjgxYzdhMjcwNDAwMDkzNTc3N2EwNDUyN2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFOZ2Y2dytQZGJBZjFZOG12Vk8yWkE9PSIsInZhbHVlIjoiVlJmaWR2Q0NtNmRUTldLVXJZWXhIVHhEY3NaR1czS0J4ME1MYUtLZmFoY2hMVGVzblpZNmJFczVCT1RhMU8yMEZpQ1RhaFh6R3VwOHYvMFp2bkVVaEE9PSIsIm1hYyI6IjNiZWI4NTM2NmQwNjVlZjFkNDIxNTY3NzIxMmE5YWNlODIwNDA3NzQ0NjliYmFhYjM1YzVmMjhjM2QxYTVlOGQiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

To be conduct Certification Courses

Conduct ed

To be organi ze Student Enri chnent
Activities

Techni cal synposi um wor kshop and
sem nars was organi zed

To Prepare Acadeni c Cal endar

Pr epar ed

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managemnent 01-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e An upgrade to the college website
that gives the managenent information
systemtop priority. ¢ The public is
periodically inforned of key events,
news, and notifications via the college
website. ¢ SMS gateway for sending
critical notifications to various
col I ege stakehol ders. « SNV
notifications to parents regarding
attendance and test outcones for the
students. The OPAC systemis utilised
to help with better nanagenment of the
library, and AutoLib Iibrary managenent
software is made to handle all types of
tasks |i ke stock updating, circulation
mai nt enance, and circul ation tracking.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNNZnBZYWdySE1SRDVXNTRRNlR5WFE9PSIsInZhbHVlIjoidnFTTUxtaGxwdDVMMUJMYzJYdmk4SXhQTW1qdWRpRGFxTDRUR2xBMDlIRjR5Y2R4aHBCUTFqR1F6NWdlUHVYQWhCKzhVUVkvNE9jc1VXSUs0K0RxUXc9PSIsIm1hYyI6IjE3YTE4NTdhZjk2Y2UyMzFmMjVjNzYzYmFiNzlhN2JlMDllMDM2Mzc3OGE0ZDI0ODE2ZWE4ODVkMjQ5ZWZlOGYiLCJ0YWciOiIifQ==

words

Info Institute of Engineering is affiliated to Anna University, Chennai and the
curriculumis strictly adhered to the curriculum prescribed by the affiliating
uni versity Acadeni c Cal endar: An academ c cal endar is prepared at the
comrencenent of the senester and becomes the guiding docunent for scheduling
teaching, learning and evaluation activities. It is prepared at the institution
level and will be followed by every departnent before the senester starts. The
Academ ¢ Schedul e provided by the University is observed while preparing the
Acadeni c Calendar. In addition, the assessnent schedul e provi ded by the
University with the schedule of internal tests with the comencenent of end-
senester theory and practical exam nations. Subject Allocation: Subject
all ocation is based on faculty willingness, specialization, and prior
experience with concern subjects. The HOD communicates with the faculty about
teaching techniques and the tineline for finishing each unit. Based on this,
faculty nenbers prepare a course plan and lesion plan for subjects to check
necessary hours and necessity of content beyond the syllabus. Course Content
Del i very & Teaching Learning Process: The effectiveness of each faculty
nmenber's course delivery, classroom managenent techni ques, and syl | abus
conpl etion are periodically reviewed by the rel evant HODs. Each departnent al so
pl ans additional classes on issues related to the industry. The enpl oynent of
cutting-edge ICT tools in the classroomis encouraged by the faculties. Through
class commttee neetings, students provide feedback, and corrective actions are
then taken. Internal Assessnment Process: Every senester, there are three
i nternal assessnments schedul ed for each course. One internal assessnent test is
adm ni stered at the end of every one and a half units to track the students'
performance and | evel of understanding. The internal assessnent report is
prepared to identify the slow | earners. After receiving appropriate counseling
slow | earners are identified and given planned renedi al tutoring. Experiential
Learning: To supplenent the curriculum and prepare students for the
difficulties of the rapidly evolving technical environnment, industrial tours,

i ndustry engagenent neetings, hands-on training, and various technical training
prograns are held with experienced resource persons. The curriculumis chosen
to prepare students for the workplace and to shape theminto enpl oyabl e
engi neers. Docunentation: The institution follows a very transparent
docunent ati on process for both academ cs staff and students related activities.

Student’s attendance is narked every hour by individual teachers and overal
attendance is collected by the faculty advisor. The internal marks are entered
consistently in the University website. The request letters for on duty and
| eave are filed. Staff and students who attend events, conpetitions,
synposi uns, sem nars, conferences and wor kshops in other colleges submt copies
of certificates and attendance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Aut ormat i on NI L 24/ 06/ 2019 6 Enpl oyabi | Techni cal
i n Enbedded ity Skills
system
I ntroducti NI L 09/ 12/ 2019 6 Enpl oyabi | Techni cal
on, Archi t ect ity Skills
ure and
appl i cation
of Bl ock
chain

Technol ogy




Creo NI L
I ndustri al
Desi gn
CNC NI L
Tr ai ni ng
Program
Anal ysi s NI L

of I nduction
not or usi ng

LABVI EW
NI L
Pr ogrammi ng
for 10T
R NI L
Pr ogrami ng
I nvest nent NI L
operati ons
St rong NI L
wor k ethics
for
Managenent
students
G aphi cs NI L
Desi gni ng
Basi c NI L

software | np
| enent ati on

24/ 06/ 2019 6

09/ 12/ 2019 6
09/ 12/ 2019 6
24/ 06/ 2019 6
09/ 12/ 2019 6
24/ 06/ 2019 6
20/ 01/ 2020 6
07/ 01/ 2020 6
24/ 06/ 2019 6

Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills
Enpl oyabi | Techni cal
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

0

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Cl VI L ENG NEERI NG 01/ 07/ 2019
BE COVMPUTER SCI ENCE AND 01/07/ 2019
ENG NEERI NG
BE ELECTRI CAL AND 01/07/ 2019
ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 01/07/ 2019
COVMUNI CATI ON ENG NEERI NG
BE MECHANI CAL ENG NEERI NG 01/ 07/ 2019
BTech | NFORMATI ON TECHNOLOGY 01/07/ 2019
VE COMPUTER SCI ENCE AND 01/07/ 2019
ENG NEERI NG




ADM NI STRATI ON

VE VLSI DESI GN 01/ 07/ 2019

VE COVPUTER SCI ENCE AND 16/ 12/ 2019
ENG NEERI NG

VE VLSI DESI GN 16/ 12/ 2019

MBA MASTER OF BUSI NESS 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
371

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

awar eness

VOTI NG AWARENESS 25/ 01/ 2020 22

| MPORTANT OF HELNMET 31/ 07/ 2019 24
VEARI NG

PCLI O DROP AWARENESS 24/ 10/ 2019 17

EVE TEASI NG 11/ 09/ 2019 58

Al cohol and Drug 04/ 05/ 2020 31
Awar eness

Fem ni ne hygi ene 08/ 08/ 2019 27

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field

Projects / Internships

BE COVPUTER SCI ENCE AND 120
ENG NEERI NG
BE ELECTRI CAL AND 23
ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 40
COVMUNI CATI ON ENG NEERI NG
BE MECHANI CAL ENG NEERI NG 93
BTech I NFORVATI ON TECHNOLOGY 61

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5EdGxwblhkZzVFTTNJRjJVV2kzckE9PSIsInZhbHVlIjoiZTd4VmgxZllVNjE2YkYzSjhEQWYrcGJLVTVSK2l2amlyamN2RWJQaVdPOU9nWXJubmc3OFBEU3JybkFjVWE1K1FXMzRkREEzVHA0RFhWQjdPTE9ycUpHRjZtSFRzUXkwa1puZDN4RStGZ2s9IiwibWFjIjoiNjc2NmNmMGNiOTM1N2ZkODhiMDI0ODI3Y2I2NTJmNzY4OWU1NTNiNmQ1MDhmM2QwNjg2NmU2OWVlNWFlOWRlNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdWdUovQjg5ZlN2eWJ0MzgrRlJCWnc9PSIsInZhbHVlIjoiaWlHd1pmT00xVTRYY1gwNUlyZlM0cXBmcGl2czlxdzdjMzN2d0Z3OGxVMERyajhBaG1vbE42ZjJqaTFtaW0wZ0VvLzFxQmhkcmlSQ3o1M25udms1eCtuYnlzbVhyR0lNRCs3TXZNT3haNkE9IiwibWFjIjoiNmFkODdiMGY3M2QyNjAzN2Q5YWUyMGMxY2JhZGJlNmM4MjhlNTQ4NjYyNzE0MWU5ODNjMjcyYzViMGY4MDIwYyIsInRhZyI6IiJ9

(maximum 500 words)

Feedback Obtained

We at Info Institute of Engineering, get student’s feedback for each

course/ semester during and at the end of the each senester. Both Course outcone
and staff evaluation are periodically checked through the students’ feedback.
Staff evaluation reports, students’ feedback reports, stakehol der’s feedback
are di scussed and corrective neasures are taken. |ndustry experts’ and
recogni zed acadeni ci ans of other renowned institutions are consulted for best
academi c practices. Enployer surveys are conducted to gain feedback on alum
and neasure their enployee engagenent, norale and performance. Alumi and
Parents surveys are obtained through a questionnaire during parents-teachers
meetings and their suggestions are taken into account for the overal

i mprovenent. Curriculumfeedback is obtained online annually through a well -
structured questionnaire to Students, Enployers, faculties, Alumi and Parents.
The coll ected feedback is analyzed statistically and data is conpiled both at
Departrment and Institutional |evel. The feedback regarding the curriculumis
taken from students which will be analyzed at departnental |evel. Based on
their suggestions to enrich the curriculumdelivery, various certificate and
short term courses, seninars, conference, workshops, guest |ectures, lecture
series are conducted. This helps themin performng to their maxi mum potential.
Students are also given on duty for field /Industrial visits to bridge the gap
bet ween academ cs and industry. Teacher’'s feedback regarding the curriculumis
al so exam ned at Departnental |evel. Alumi feedback is collected and
facilitated every year. Industry institute interaction, industrial visits,
guest |ectures by industry experts and interactions with em nent alumi nenbers
are arranged on regul ar basis

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE ClVIL 30 0 0
ENG NEERI NG
BE COVPUTER 90 32 31
SCl ENCE AND
ENG NEERI NG
BE ELECTRI CAL 30 3 3
AND ELECTRONI CS
ENG NEERI NG
BE ELECTRONI CS 90 4 4
AND
COVMUNI CATI ON
ENG NEERI NG
BE MECHANI CAL 90 2 2
ENG NEERI NG
BTech | NFORVATI ON 30 14 13
TECHNCLOGY
MBA MASTER OF 60 35 31
BUSI NESS
ADM NI STRATI ON
ME COVPUTER 18 10 7




SCI ENCE AND
ENG NEERI NG

MVE VLS| DESI G\ 9 1 1
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 492 65 85 11 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 76 1 12 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring program in our Institution is designed to provide students with guidance and support throughout
their undergraduate years. The mentor faculty is responsible for helping students with their academic and career
goals, as well as their personal development. The program is comprehensive and offers a variety of activities that

mentors and mentees can engage in these activities include: « Strength, Weakness, Opportunities and

Challenges (SWOC) analysis: Mentors can help students to identify their strengths and weaknesses, as well as

the opportunities and challenges they face. This can help students to develop a plan to address their
weaknesses and take advantage of the opportunities that are available to them. « Research publications and
patent filing: Mentors can help students to identify research opportunities and to develop the skills they need to
conduct research. They can also help students to file patents for their inventions. « Goal setting and resume
writing: Mentors can help students to set realistic goals and to develop a plan to achieve those goals. They can
also help students to write effective resumes that will help them to get jobs after graduation. * Higher studies and
competitive examinations: Mentors can help students to choose the right graduate program and to prepare for
the entrance examinations. They can also help students to prepare for other competitive examinations, such as
the SAT or the GRE. * Student activities: Mentors can help students to find student activities that they are
interested in and that will help them to develop their skills and talents. ¢ Soft skills and communication skill
development: Mentors can help students to develop the soft skills that are essential for success in the workplace,
such as communication, teamwork, and problem-solving. « Academic counselling and career counselling:
Mentors can help students to make decisions about their academic and career paths. They can also help
students to find internships, jobs, and other opportunities. « Personal matters: Mentors can provide support to
students who are facing personal challenges, such as stress, anxiety, or depression. The mentoring program is a
valuable resource for students. It can help them to reach their full potential and achieve their dreams. Here are
some additional benefits of the mentoring program: « Mentorship can help students to develop their professional
networks. When mentors share their experiences and contacts with their mentees, they can help them to get
their foot in the door and to find opportunities. « Mentorship can help students to develop their self-confidence.
When mentors provide encouragement and support, they can help students to believe in themselves and to
achieve their goals. « Mentorship can help students to develop their critical thinking skills. When mentors
challenge their mentees to think critically about their work and their goals, they can help them to become more
effective problem-solvers.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVXdGthV0Zmb2g1aW5abHh6NDN4TWc9PSIsInZhbHVlIjoiYUpsSUpzaXhva3haYmJ5YVdsaXpNRXNJZ001YWtEaFpjMk14OVBwbmVSaUV2N0tib1lpZGg2YTFHdFYvTlI1eWtRZGk2Y1ByRyt1Zy9HRzI0Z2ltUUE9PSIsIm1hYyI6ImY2OGU5MDAyMmNjNTcwNDhhOTI4YzYwM2Y4MzVhNTNlYTNlYjZkNTM1OGI4NWZhYWFlZWFhNzNiZTJiZDM2ODgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVPc1djUTA4SXRybDdOY1dPVkVCemc9PSIsInZhbHVlIjoiYUlobDVVTFFxYUJvWkpIN0gzYU9taTBhS1V4dUYyblRDNFI4WDVtTVR2ZnZhcGdCN2wralZrQzVHRDM2YldJbXorak9Qc0hhVDA0YWhqdUg3bGlHMWc9PSIsIm1hYyI6IjI4OTE4OTRiODMwYzM4NTE4NmVlMzQzNTUxM2Q3MTBkYWQ0NzMwMDY4MTQ5MGQ3ZjcxMDAyZDQwOTMxYjgwYTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF2aDNXb3BZb1VhU25XcFpsRFBtaGc9PSIsInZhbHVlIjoiT3N1SzVTYzA0aVU5UDdHMURDUktFaEdDRE9FMWd3NHo1SUttR3lUQlBpUEkvVTUzRDJSUFNoNjRzMXJ4Qi9aQ1UrRVk0dEg3TXNqRWNHUXJhODliWkE9PSIsIm1hYyI6IjllZjE2NjVhNzM1ZmIxMWNlMjBmNDQ3OTY2ZWQ4Nzk3NjgyNjAyZGNiYWJlZGQyNzEyYTk5YjIyMjU4Y2VmNmQiLCJ0YWciOiIifQ==

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

557

102

1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

102

77

25

25

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Assi st ant NI L
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 103 VIV 29/ 09/ 2020 04/ 11/ 2020

BE 104 VIV 29/ 09/ 2020 04/ 11/ 2020

BE 105 VI TV 29/ 09/ 2020 04/ 11/ 2020

BE 106 VI TV 29/ 09/ 2020 04/ 11/ 2020

BE 114 VIV 29/ 09/ 2021 04/ 11/ 2020

BTech 205 VITLH/ TV 29/ 09/ 2020 04/ 11/ 2020

VBA 631 IV 30/ 10/ 2020 26/ 11/ 2020

VE 405 AVAN 26/ 10/ 2020 06/ 12/ 2020

VE 419 IV 26/ 10/ 2020 06/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nt ernal

senest er,
conpl etion,

syl I abus, the

i nt er nal

assessnents,

assessnent .

assessnent.

exam nation portal.

each for

second i nternal

100 narks.

with the first internal

There are three internal

assessnent covering the next 40,

assessnent covering the conplete syll abus.

Info Institute of Engineering follows the Anna University guidelines for
assessnents conducted every
The questions are based on the syll abus
assessnent covering the first 40 of the

and the third

In addition to the internal

unit tests of 50 marks are al so conducted before each internal

The unit tests and internal

assessnents are eval uated by faculties
via cross-correction nethod. The marks fromthe unit tests and internal

assessnents are converted to 100 and uploaded in the affiliated University

The eval uated answer scripts are distributed to the
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students for their perusal and for discussing with the faculties and peers. If
any discrepancy is found in the paper, it will be rectified by the faculty. The
answers are discussed with the students after the correction and during the
di stribution of answer scripts. The students are nmade to understand the exact
content that has to be witten to score nmarks. The internal assessnent process
at Info Institute of Engineering has several benefits for students, including:
e Hel ps students learn continuously: The internal assessnments are spread out
over the senester, which hel ps students |earn continuously and stay on top of
the material. « Inproves presentation skills: The internal assessnents require
students to present their work to the class, which helps theminprove their
presentation skills. ¢ Ensures that the syllabus is conpleted on tine: The
internal assessments help to ensure that the syllabus is conpleted on tine,
which is inportant for students who want to do well in the final exam nation. e
Prepares students for the final exam nation: The internal assessments are
simlar in format to the final exam nation, which hel ps students prepare for
the final exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution follows the academ ¢ schedul e published by Anna University. The
acadeni c calendar is prepared by the Principal in consultation with HODs before
t he commrencenent of each senester. |t includes holidays, schedule for interna
exans, |ast working day, date of practical, university exam nation, and
institutional Ievel functions. The academ c cal endar is prepared by
under st andi ng t he program out cones and course outcones. This ensures that the
activities in the calendar are aligned with the |earning goals of the students.
The cal endar al so | ays down a strong foundation for academ c delivery and
continuous internal evaluation (CIE). In addition to the regular academ c
activities, the calendar also includes val ue-added courses to enhance
know edge, bridge the gap in the curriculum and neet industry expectations.
Various events are al so planned and organi zed in such a way that none of the
academ c-related work is disrupted. The rel ease of this academ c cal endar al so
instills the habit of pre-planning among the student community. Here are sone
of the key points about the acadenmic calendar: ¢ It is prepared by the
Principal in consultation with HODs. « It is aligned with the program outcones
and course outcomes. ¢ It lays down a strong foundation for acadenic delivery
and CIE. « It includes val ue-added courses and events. ¢ It is released in
advance to allow students to plan their activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://infoengg. com ?acti on=depart nment s&articl ezexam cel
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE ClviL 11 10 90.91
ENG NEERI NG
104 BE COVPUTER 44 43 97.73
SClI ENCE AND
ENG NEERI NG
105 BE ELECTRI CAL 14 14 100. 00



http://infoengg.com/?action=departments&article=exam-cell

AND
ELECTRONI CS
ENG NEERI NG

106

BE

25
ELECTRONI CS
AND COVMUNI C
ATI ON
ENG NEERI NG

25

100. 00

114

BE

MECHANI CAL 53

ENG NEERI NG

52

98.11

205

BTech

26
[ NFORVATI ON
TECHNOLOGY

19

73.08

631

VBA

MASTER OF 24
BUSI NESS ADM

I NI STRATI ON

24

100. 00

405

COVPUTER 2
SCI ENCE AND
ENG NEERI NG

100. 00

419

VLSI 0
Desi gn

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://infoengg. com i nages/ NAAC/ 2019- 2020/ 2. 7. 1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 30 Non- 0.5 0.5
Proj ects CGover nnent
Organi sation
M nor 10 Non- 0. 25 0. 25
Proj ects CGover nnent
Organi sation
M nor 7 Non- 0. 25 0. 25
Proj ects Gover nnent
Organi sati on
Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Patents and its rights

MASTER OF BUSI NESS
ADM NI STRATI ON

04/ 09/ 2019
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http://infoengg.com/images/NAAC/2019-2020/2.7.1.pdf
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I ndustrial Autonation/
PLC Trai ni ng

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

30/ 09/ 2019

One Day Seninar on
I ndustry Institution
I nteraction

COMPUTER SCI ENCE AND
ENG NEERI NG

05/ 07/ 2019

Sem nar on
Ent repr eneur shi p
Awar eness

| NFORVATI ON TECHNOLOGY

16/ 08/ 2019

Sem nar on Application of
Nano el ectronics

SClI ENCE AND HUMANI Tl ES

16/ 07/ 2019

A seminar on Qualitative
Resear ch Met hodol ogy

MASTER OF BUSI NESS
ADM NI STRATI ON

18/ 09/ 2019

Wir kshop on Basics of

ELECTRI CAL AND

05/ 02/ 2020

LabVi ew ELECTRONI CS ENG NEERI NG
Wor kshop on I ndustri al MECHANI CAL ENG NEERI NG 21/ 02/ 2020
safety
A Sem nar on Advanced ELECTRONI CS AND 08/ 01/ 2020
| ndustrial Automation and | COWUNI CATI ON ENG NERRI NG
Roboti cs

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
WEBBED Prasi ha. R SNS Col | ege 15/ 02/ 2020 St udent
of Technol ogy
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

I NFORVATI ON TECHNOLOGY

1

MASTER OF BUSI NESS ADM NI STRATI ON

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal | NFORMVATI ON 1 3.4
TECHNOLOGY
I nt ernati onal COVPUTER SCI ENCE 1 2.2
AND ENG NEERI NG
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I nt er nat i onal

ELECTRONI CS AND 2 2.68
COVMUNI CATI ON
ENG NERRI NG

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Cl VIL ENG NEERI NG

2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2019 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 0 30 0 20
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Vot i ng Awar eness NSS 3 22
Hunps Depi ction Rot aract cl ub of 2 6
I NFO I nstitute of
Engi neeri ng

EVE Teasi ng NSS 3 10

Vannam Pusudhal NSS 4 8

Pl antati on of NSS 26

saplings in CGovt.
school
Awar eness program NSS 2 10
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on fen nine
hygi ene, inportance
of sanitation and
avoi di ng open
def ecati on

Makkal Kur al

Rot aract cl ub of
I NFO I nstitute of
Engi neeri ng

12

Humani ty Links

Rot aract cl ub of
I NFO I nstitute of
Engi neeri ng

DAYA' 20

I NFO I nstitute of
Engi neeri ng

70

145

Jeeva Karunya

Rot aract cl ub of
I NFO I nstitute of
Engi neeri ng

15

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Rotary club

Organi sation

Benefited
Qut St andi ng Recogni tion Rotary C ub of 1
Pr oj ect Coi nbat or e
Best of D anonds Recogni tion Rotary C ub of 1
Coi mbat ore
District Ctation Recogni ti on Rotary Cl ub of 45
Coi mbat ore
DAYA 20 Recogni tion Rotary District 50
Organi sati on
Organi si ng Recogni tion Rotaract District 50
I ndi vi dual Organi sation
Devel opi ng programns
Huge Leap with Recogni tion Rotaract District 50

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS NSS Al DS 3 36
Awar eness AWARENESS
WOVEN NSS WOVEN 4 23
EMPONERVENT EMPONERVENT
Uyirthuli Rot aract cl ub Awar enesss 2 7
2K19 of I NFO about the
Institute of di sease
Engi neeri ng t hal assem a
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Institute of
Engi neeri ng

I nstitute of
Engi neeri ng

Happy Nappy Rot aract cl ub Awar enesss 2 9
of I NFO about the usage
Institute of of napki ns
Engi neeri ng
Mega Rot aract cl ub Rot aract cl ub 1 9
af forestation of I NFO of | NFO

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Engi neeri ng

Nature of activity Participant Source of financial support Duration
Field visit 44 INFO I nstitute of 1
Engi neeri ng
Field visit 25 I NFO I nstitute of 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship FLOW TECH 21/ 01/ 2020 25/ 01/ 2020 15
PONER
I nt ernship I nt ernship NOvVI TECH 09/ 09/ 2019 13/ 09/ 2019 5
I nt ernship I nt ernship SALZER 05/ 06/ 2019 12/ 06/ 2019
I nt ernship I nt ernship Gat eway 20/ 01/ 2020 27/ 01/ 2020 4
Sof t war e
Sol ution
I nt ernship I nt ernship Soft |oft 16/ 12/ 2019 20/ 12/ 2019 3
Technol ogi es
I nt ernship I nt ernship UNI U 23/ 12/ 2019 30/ 12/ 2019 3
Technol ogy
I nt ernship I nt ernship ATS Accent 20/ 01/ 2020 28/ 01/ 2020 15
Techno Soft
I nt ernship I nt ernship I T Chanps 20/ 01/ 2020 28/ 01/ 2020 10
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Orbit Sol ar Power 25/ 09/ 2019 25
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I nt ernshi p, Trai ni ng
and Field Trip
Nyl e Technol ogi es 11/ 06/ 2019 I nternship 15
Vi brant NDT 12/ 06/ 2019 I nternship 10
Services Pvt.Ltd
Met z Heat 11/07/ 2019 I nternship 15
Treaters Pvt.Ltd
LEAP 23/ 07/ 2019 Qut bond training 10
NOVI TECH 03/ 06/ 2019 I nternship 5
Radha Fettling 28/ 10/ 2019 I nternship and 7
I npl ant
SALZER 06/ 07/ 2019 I nt ernship 5
ATS Accent Techno 18/ 09/ 2019 I nternship and 15
Sof t I npl ant Training
I T Chanps 25/ 07/ 2019 I nternship 10

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

125

122

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratories Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Ful l'y 5.0 2007
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4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 35014 12797287 170 67247 35184 12864534
Books
3921 1955710 21 17210 3942 1972920
Ref er ence
Books
e- Books 7460 0 0 0 7460 0
Jour nal s 155 320000 0 0 155 320000
e- 1 84960 0 0 1 84960
Journal s
Di gital 1 0 2 0 3 0
Dat abase
CD & 2702 54000 0 0 2702 54000
Vi deo
Li brary 1 62400 0 0 1 62400
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
MR. D. VELMURUGAN EE6008 - LNMS 03/ 08/ 2019
M CROCONTROLLER
BASED SYSTEM DESI GN
MS. P. KOABALYA EE6302 - LNMS 03/ 08/ 2019
AP/ ECE ELECTROVAGNETI C
THEORY
MS. MERCY. P, EE 6703 - SPECI AL LNMS 03/ 08/ 2019
AP/ EEE ELECTRI CAL MACHI NES
MR. EE8551 - LNMS 03/ 08/ 2019
V. BALASUBRAMVANI AN M CROPROCESSORS
AP/ ECE M CROCONTROLLERS
MS. MERCY EE8301- ELECTRI CAL LNVS 01/ 08/ 2019
P, AP/ EEE MACHI NES- |
MR, MOHANRAJ P EE8591 - DI G TAL LMS 01/ 08/ 2019
AP/ ECE S| GNAL PROCESSI NG
MR, A AKSHAYA EE6701 - H (H LNMS 01/ 08/ 2019
PREETHI , AP/ EEE VOLTAGE ENG NEERI NG
MR. EE6702 - LNVS 02/ 08/ 2019
PRI YADHARSH NI N AP |PROTECTI ON AND
| EEE SW TCHGEAR



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iit6cENHUmNHZGpYQXR3blowNXNsMWc9PSIsInZhbHVlIjoiS3dLVUxkR21WVk5ScWxFdVphSjBRdGNpL1R3ZTY3cGEwY0FyR1pwUEZnYXpjczlnbDhXTGRYSXZvSXVDZnVlcndjSjMrRExFODBOMU52ZE43TDBPS0E9PSIsIm1hYyI6Ijg1NTY2OGY2YTkzMGNjMDFkZmE2YmJkZjI3NDcxOGQ2N2IyODk1ZDBmZTVjZmVmNTBmOTgxODQ4MTUyMWQ2NDUiLCJ0YWciOiIifQ==

VR. M6851 - LMVS 02/ 08/ 2018
PRI YADHARSHI NI N AP |PRI NCI LES OF
| EEE MANAGEMENT
MR.  A. AKSHAYA EC8353- ELECTRON LMVS 02/ 08/ 2019
PREETHI , AP / EEE DEVI CES AND
CIRCU TS
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 966 16 966 1 15 14 82 68 22
g
Added 0 0 0 0 0 0 0 0 0
Tot al 966 16 966 1 15 14 82 68 22
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
66 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NPTEL https://onlinecourses.nptel.ac.in/
NDLI http://ndl.iitkgp.ac.in
DELNET http://164.100.247. 26

Shodhsi ndhu

https://ess.inflibnet.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 9 150 140

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institutions policies for creating and enhancing infrastructure
facilities primarily focus on facilitating the teaching-|earning process, in
conpliance with the norns and gui delines of Al CTE and Anna University. Over the
years, Info has established well-equipped | aboratories, ventilated cl assroons,
an auditorium a library, hostels for both boys and girls, a gymasium power
backup, and conputing facilities with internet connectivity. The institution
takes careful nmeasures in systematically adding, renovating, updating, and
mai nt ai ni ng buil di ngs, equi pnent, and other infrastructure facilities under the
regul ar supervision of the authorities appointed by the Managenent. An
excl usi ve housekeepi ng departnent conprising electricians, carpenters,
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pl unbers, and gardeners is responsible for maintaining the entire canmpus. A
mai nt enance register is available in all departnents where conplaints and
reconmendations related to infrastructure and equi pnent are recorded. This
ensures the proper functioning and inprovenent of the equi pnment and ot her
facilities. During Class Conmittee Meetings, students provide feedback on
infrastructure facilities, and appropriate actions are taken. Wen a depart nent
requi res new equi pnent or mai ntenance, the concerned staff nenber submits a
letter of request to the Principal through the Head of the departnent,
provi ding proper justification. The request is then forwarded to the
Chai rperson for approval, along with reconmendati ons fromthe Principal, and
the necessary maintenance work is carried out accordingly. Conputer: The
conputer centers are equipped with the required softwares, hardwares, and high-
speed internet connectivity of 68 Mops. The institution has a web portal and a
digital library with e-resources. The classroons are wel | -equi pped with
technology to integrate it into the teaching and | earning process, pronoting
st udent -t eacher interaction, productivity, and comuni cation. This ensures that
teaching process and | earning process are sinplified and enjoyabl e by the
students. ¢ The library transactions are carried out using Bar code Technol ogy,
and there is a facility for online search through Web OPAC. The library
subscribes to e-resources such e-books, e-journals, etc,. ¢ Sports facilities:
The Coll ege offers various extra-curricular activities in sports and provides
training in physical education. There is a gymasium for both hostellers and
day-schol ars, and regul ar sports activities are conducted for both boys and
girls within the college canpus. ¢ A regul ar periodical naintenance, repair
and upkeep of UPS, AC, printers, generators, water purifiers, and digita
duplicators are carried out by service providers through the designated staff
i n-charge appoi nted by the nanagenent. ¢ Each departnent maintains a stock
regi ster for the avail abl e equi pnent. Proper inspection and verification of the
stock are conducted at the end of every year. The service providers are
responsible for repairing and servicing the | aboratory equi pnent as needed as
instructed by the concerned Head of the Departnent with the know edge of
Principal. ¢« There is periodic naintenance of the network and electrical |ines
by the concerned technical staff in the canpus. ¢ The canpus supervi sor handl es
the repairs of water purifiers in coordination with the supplier.Regular
mai nt enance and servicing of all the vehicles are conducted, and they are
properly insured. « Wl l-trained technicians are enployed to maintain the
infrastructure facilities and equi pnent of the institution.

http://infoengg.com/images/NAAC/c4/4.4.2 . MaintenancePolicy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit schol arship 87 2430140
frominstitution by I NFQ' Si ngl e

Parent concessi on

Fi nanci al Support
from Gt her Sources

a) Nati onal SC/ ST/ BC/ FG 335 12355000

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://infoengg.com/images/NAAC/c4/4.4.2.MaintenancePolicy.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InIrMmVUajBzK3RIK2U4YlIweGQ3UlE9PSIsInZhbHVlIjoiRElIMDZVWTBFaUZjcjhsQ0V2NHRUNWl2Qk0vMnlpdVBHL3FjOEhqR1RQQnJnaC9GN0RteFE2S2xsaUovcmxKdjhnUzFUNEdLTUxnQk5mVWJ3Q2dTS3c9PSIsIm1hYyI6IjhhZmUwNjhkYWI0ZmNjZGZmODE4YmNlZTU3NDUzZTljOGVlZGQ3YWFmYjhiZmFhYzZmYjIwMDM1MzljZmZiOWUiLCJ0YWciOiIifQ==

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pr obl em sol vi ng 24/ 07/ 2019 112 Info Institute of
Techni ques Engi neeri ng
Yoga and 21/ 06/ 2019 53 Info Institute of
medi tati on Engi neeri ng
An introduction 27/ 08/ 2019 46 Info Institute of
to interactive Engi neeri ng
programr ng in Java
Language | ab 06/ 08/ 2019 26 Info Institute of
Engi neeri ng
Basi cs of Matl ab 08/ 08/ 2019 24 Info Institute of
Engi neeri ng
Yoga and 16/ 02/ 2020 121 Info Institute of
nmedi tation Engi neeri ng
Ment ori ng and 22/ 08/ 2019 47 Info Institute of
per sonal Engi neeri ng
counsel I'i ng
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sel f - 0 61 55
Det er mi ned
Car eer
Resear ch
2019 | NFO 0 84 68
Pl acenent
Tr ai ni ng
2019 237 0 0
Personal ity
Devel opnent
Trai ni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
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organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS HCL 67 5 TCS HCL 181 125
W PRO BOSCH W PRO BOSCH
DECAN DECAN
FLOWMECH FLOWMECH
TECH TECH
MAHENDRA MAHENDRA
AVAZON AVAZON
DEVEL OPNVENT DEVEL OPNVENT
CENTER CENTER
SALZER SALZER ERP
ROOTS KA SL
KTS ERP
ROOTS ELAG
KG SL SYRVA
TECHNOLOGY
PVT LTD, CBE
FEMIO SOFT
| T SCLUTI ONS
FOCUS
EDUVATI CS
| NFOSYS
| NTEGRAL
GLOBAL
SOLUTI ONS
LUMEL
TECNOLOG ES
ROYAL
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 VBA HR and
BHARATHI YAR BHARATHI YAR | Marketting
UNI VERSI TY SCHOOL OF
MANAGEMENT
AND
ENTREPRENEUR
DEVEL OPMVENT
UNI VERSI TY
2020 1 ANNA ME BANNARI Sof t war e
UNI VERSI TY AMVAN Engi neeri ng
I NSTI TUTE OF
TECHNOLOGY
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying
Any O her 1
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpEbnA1cVY0cDhUZXRyZ2dzdDZic3c9PSIsInZhbHVlIjoiQmxOTEp2dm1XdE13M2U1L3ZuTFlIeVlLSE9PcjRnQUdNTmpwaTcxdHNiYk4rYXg1SnRrNHhSdGRFbXE2VEF3VXEzZG04c3JLVStNdjl4UlRaMzFwcmc9PSIsIm1hYyI6IjY2MjhhN2ExNmMzOTEzNTM4ZThmNGE2NGU2NmUxNjRjOWUzZWJkNzY3ZjkxYzM4ZGNmNDY3MjFlMGQ3OWI1MDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9JR0tkQ2dyM3FubEpZSlJZaGYrZVE9PSIsInZhbHVlIjoiL2kzbGl2Q1ErN1pIbitPNktlVUhCejZXRWFMYkdsVjlRQ2Z3VjkrTlNLaGlZVGw4aEtTd1llZXorVkt2S3VRWnFBMEE5WEIwdXM5bWZ2OTd0andOTFE9PSIsIm1hYyI6IjdhYmI5YWZlNjY0NDhkY2ZhODdlOWUyMWE3OTkxODZhYjhhOWNjYTFhYWViMjQxOWIzNWVlYjdlNmYxN2Q5YzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldyUkNIRnFhNVc5UmFibEY2M0lqU0E9PSIsInZhbHVlIjoiQUdPYnN5c01kZlZHZ2NVSStBZHRIU2FwSW83RXhqcEE5aHZTWksxSHlxSWlRcXBTeW1HbVFpOGVpM09lV3RBRlllT2tiK0ttVGplcmVQOTNKYUJlamc9PSIsIm1hYyI6IjRjYWYwYTZiOGQ5MzhlNzZiM2Y5MTZlNTNhMTYzZDhmMDVjMDlhOGRiNzAxYzVhNzUwOGNlNjkzOTNiNDJkMWYiLCJ0YWciOiIifQ==

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Mens Foot ball Institution |evel 58
Handbal | Institution |evel 48
Wonens Kabadi Institution |evel 46
Wmens Shuttle Institution |evel 16
Mens Shuttle Institution |evel 14
Long j unp Institution |evel 36
Wnmens Foot ball Institution |evel 44
Bal I Badmi nton Institution |evel 46
Chess Institution |evel 18
Wonens badmi nt on Institution |evel 16

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance

level (award for a team event should be counted as one)

in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NAI L ART Nat i onal Ni Il 1 16BEC009 JYOTHI KA
S
2020 ANGEL Nat i onal Nl 1 16BCS009 DI NESH
ARENA 2K20 KUMAR B
PHOT OGRAPH
Y
2020 SPRI NG Nat i onal Ni Il 1 16BCS029 RAVI NA K
FEST 2K20
SOLO SONG
2020 MAHARUBY Nat i onal Ni Il 3 16BEC010
FEST 2020- 16BECO01 KANI MOZHI
GROUP 16BECO11 |R KARTHI KA
DANCE T ABH NAND
HANA K
2020 Sol o Nat i onal Nl 1 19VBAO11 MANJ ULA
si ngi ng P
2020 Sol o Nat i onal Nl 1 19VBA029 SUVEENA
Dance V
2020 Megant hi Nat i onal Nl 1 17BCS037 PREETHI
G
2020 PHOT OGRA Nat i onal Nl 1 17BCS031 MJUG LAN
PHY S
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Institution facilitates students’

representation and engagenent

in various
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adm ni strative, co-curricular and extracurricular activities follow ng duly
establ i shed processes and norns (student council, students representati on on
various bodies) The main goal of Info Institute of Engineering is to establish
itself as a leading institution in. Technical education where the ethical and
prof essional abilities for addressing the wi de range of societal requirenents
are focused primarily. Students ardently participate in co-curricular and
extracurricular activities such as synposiuns, club activities, celebrations of
key national events, cultural occasions and optional adm nistration-I|eve
representation. |IlIE students actively and effectively participate in various
conmittees such as prograns in the respective departnents, creating and
publ i shing col | ege nagazi nes every three nonths, class committee and sports
comm ttee. Efficacious student organizations and clubs are available at our
col l ege, coordinated by faculty and student representation. The coll ege creates
a student council or other kind of representation group. The comuni cati on
bet ween the student body and the institutions nmanagenent is nmade up of chosen
student representatives fromthe student council. The council conmunicates with
the admi ni stration, advocates the interests of students, and takes part in
deci si on-maki ng. The institution nmakes sure that the students actively
participate on all relevant boards, comittees, and administrative
organi zations. This may entail student participation in nmeetings with the
faculty or departnents, committees in charge of devel oping the curricul um
di sci plinary panels, and other decision-nmaking bodies. Student representatives
guarantee that students opinions are heard on crucial issues and offer a vital
Vi ewpoi nt. Students nay voi ce concerns, conplaints, or grievances regarding
their academ c or extracurricul ar experiences through the institutions
est abl i shed, open, and efficient grievance redressal process. By ensuring that
conplaints fromstudents are swiftly and properly addressed, this system hel ps
to increase their participation and faith in the college. In general, the
institution values student’s involvenent and representation and it offers
opportunities for students to actively participate in decision-naking, co-
curricular pursuits, and extracurricular activities. By doing this, it
encourages a feeling of comunity, enpowernent, and cooperation anong students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

3757

5.4.3 — Alumni contribution during the year (in Rupees) :

255000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal heads the acadenic, adninistrative and other affairs associated

to the students. He has full rights on academic activities and fornmations of

different commttees. He delegates different roles to the faculty nmenbers in
the committee to act in a decentralized nmanner. HODs have wel | - desi gned




autonony to decide on the different departnental events by inplenmenting them
with the participation of the faculty menbers. They have privileges in
preparing and proposing the budget, fram ng tinetable, subject allocation,
assi gni ng departnment coordinators for different conmttees, conduction of
I nternational and National Conferences, organizing wrkshops and sem nars,
arrangi ng Industrial visits Case studies , In Plant trainings and help in
contributing the vision and mission of the institute. The organi zati on supports
the concept of decentralization and keenly pursues the inplenmentation on the
whol e schema. ¢« Head of the departnent plays a vital role in decentralizing the
resources by scheduling the actions of the departnent and transfer
responsibilities to the departnment faculties. ¢ Organizing sem nars, guest
| ectures, workshops, Synposium conferences, Industrial visit and |n-plant
trainings are delegated often to the faculty nenbers by the HOD. ¢ Faculty
menbers are involved in the purchase and mai ntenance of equi pnment and
consumabl es. One of the objectives is to nentor the students as productive
citizens for the society at large as participative managenent. Towards the end
the nmentoring systemprovides a guide line to the students that was concei ved
and inplenmented with the participation of the faculty nenbers. The nentoring
system conprises with different steps. The initial step is to allocate a set of
students to each faculty. Each and every faculty maintains the record of
conpl ete students’ green card. A schedule is put in effect periodically for
nmonitoring their performance. In addition to curriculum the extracurricul ar
and co-curricular activities are also considered for nentoring. Participative
managenent Participative managenent (or el se known as enpl oyee participation or
participative decision nmaking) encourages the participation of stakehol ders at
all levels of an organization in the process of an investigation of problens,
devel opnent of strategies, and inplenentation of solutions. Participative
Managenent is one of the central intellectual features of the organization.
Managenent authorities, Principal, Faculty menbers and students play
significant task in participative managenent. They provide ideas and positive
suggestions on the operational activities of the organi zati on. Managenent
authorities involve in maintaining quality and wel fare aspects of the
organi zation. Principal drives all the acaden ¢ and nonacadem c activities by
connecting HODs and faculty menbers. The organi zation reassures participative
managenent at different levels. Administrative and acadenm c comrittees are
created where students and faculties play a crucial role in decision naking
process. This ensures participative managenent at all levels. Meetings are
conducted every nonth by the Head of the Institution with Head of the
departnents, where policies are framed and deci sions are made. These are
di ssem nated to staff by HODs through periodical neetings. The nmanagenent is
al so open to the ideas and suggestions given by the faculties for inplenenting
the framed policies.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As per Anna university syll abus,
Col I ege regul arly organi zes extension
lectures by all departnents. It
i ncul cates skill devel oprent,
comuni cation skill, know edge on
Engi neering ability and witing ability
anong students. Students are al so
taught yoga, health awareness and




heal t hy di et. Addon Courses and Val ue
Added Courses Regul arly Conducted for
the benefit of students.

Teachi ng and Learni ng

Creating a conducive |earning
environment. | nprovising the
infrastructure to facilitate |earning.
I ncorporating creative ideas while
delivering the subject area. This hel ps
in generating interest towards the
subject. By this approach, the student
success rate increases. D ssenm nating
best practices for Teachi ng and
Learning to the faculties. LMS, MOODLE
NPTEL, e- resources are being used.

Exam nati on and Eval uati on

The institution is affiliated to Anna
Uni versity, Chennai and the process of
evaluation is followed as per the
uni versity guidelines. The process is
transparent and is comuni cated to the
st akehol ders, students, faculty and
parents by structured nmechani sns. The
eval uati on process includes attendance
stipulations and internal assessnent
mar ks. The pattern of end senester
exam nations is printed and distributed
to all the students. Freshers’ day for
fresher’s serves as the best platform
to comrmuni cate the process of
eval uati on system which is followed by
the institution to all the parents,
staff and students to enhance the need
for strict adherence to the
stipul ations. Regul ar interactions of
HODs and faculty with the students
during departnent neetings, class
comm ttee neetings and counseling
sessions are regul arized for better
under st andi ng between staff and
students. At the beginning of each
senester, HODs convene staff neeting to
di ssem nate i nformati on on any changes
in evaluation / assessnment system The
mar ks awarded to the students in the
conti nuous assessnent tests and the
att endance percentage i s conmuni cat ed
to parents through post by the
institution, which is accessible
t hrough the website of the affiliating
uni versity. (ww. coel. annauniv. edu).
Any changes in the schenes of
eval uation, updates on curricul um
revision, alterations in the question
paper patterns are conveyed to the
students and the faculties through
circulars received fromthe University
and the sane is displayed in the
Uni versity webportal




(www. coel. annauni v. edu). During the
student counseling, parents are al so
i nformed about the Anna University web
portal.

Research and Devel oprent

Establ i shnment of research anenities
to encourage and cultivate the research
culture anmong the | earner comunity
. Pronotion of consultancy and research
to the staff and students. ¢ Hi ghlight
the innovation and creativity in all
aspects of activities of the
Institution. « To pronote coll aborative
research . Student project,
publications .Student participation in
various conpetitions Centre of
excel l ence

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college has a digital library
wi th sufficient volumes of books on
different disciplines, with separate

section for the international and

nati onal periodicals, to provide an

effective |l earning resources to the
students.

Human Resour ce Managenent

Organi zation structure provides the
functional and rel ational hierarchy of
the institution. Managenent and
princi pal head the college and | ook
after all the functions of the
institution including academ c,
adm ni strative and devel opnent al
activities. Under the Managenent,
principal help to maintain the
managenent system He works
consistently for making the institution
to attain its goal of academc
excel l ence and keeping pace with the
energi ng trends and devel opnent of
educational innovation with the hel p of
Trust nmenbers. Decisions arrived by the
managenent team are issued through the
Principal, who acts as the main
coordi nator between all the three
entities — the nanagenent, the staff
nmenbers and the students. The Principa
heads Audit, RD, Academics,

Exam nation, Cel | / Conmittee, Host el
Pl acenment, Al ummi Associ ation and
Admi ni strative Ofice. HODs are
responsi ble for overall functioning of
t he departnent including budgeting,
academ cs and student inprovenent
pr ogr ans.

Industry Interaction / Collaboration

Focusi ng on nul ti di mensi ona
eval uati on areas. This helps in
nmoul di ng the students to neet
enpl oyers’ requirenents. MU,




Internships, Industrial Visits, Cuest
Lectures, Sem nars, Webinars, and
Consul tancy works being carried out

Adm ssion of Students

The Col | ege assures transparency in
the adm ssion procedure by firmy
adhering to the guidelines issued by
the Al CTE, Govt. of Tami| Nadu,
Directorate of Technical Education and
Anna University. In B.E /B. Tech., 65 of
seats are admitted through Counseling
by Single Wndow System Renai ni ng 35
seats are admitted through Managenent
Quota. For PG Progranmes such as MBA,
M E. programes, 50 seats are filled by
Governnent Quota and the remaining 50
by Managenent Quota. Adni ssion for
Managenent quota is done as per the
procedures of Consortium of Self
Fi nanci ng Professional, Arts Science
Coll eges in Tam | Nadu. Schol arshi ps
are also provided to the neritorious
students on various schenes to help
soci al ly backward and econonically
backward students to get into the
engi neeri ng educati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I nformati on were shared t hrough SM5
system . Virtual Learning System were
adopted for the students

Adm ni stration

The col | ege used several ERP
solutions for the creation of
managenment i nformation systens (MYS),
whi ch have proven to be quite useful
for both adm nistrative and fees
col l ection purpose. Wve created a
searchabl e student database with the
hel p of online registration by
applicants. Additionally, the
technol ogy aids in tine savings, and
the entire procedure uses | ess paper.

Fi nance and Accounts

Entire conputerization of office and
accounts section .Coll ege accounts are
mai nt ai ned t hrough Tally Year of
| mpl enent ati on : 2007

Student Adm ssion and Support

BMO Software is used to coll ect
student fees inplenmented in 2017

Exam nati on

As per Anna University COELl
i nstructions

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

MB. KAVYA P

Et hi cal
Hacki ng Chal | en
geManagi ng
Cyber Ri sks

Managemnent

500

2019

V5. GOMTHAM

Et hi cal
Hacki ng Chal | en
geManagi ng
Cyber Ri sks

Managenent

500

2019

VR.
ASHOKKUVAR K

Et hi cal
Hacki ng Chal | en
geManagi ng
Cyber Risks

Managenent

500

2019

K

M5. PARVATHY

Et hi cal
Hacki ng Chal | en
geManagi ng
Cyber Ri sks

Managenent

500

2019

\Y

MS5. SAVEETHA

Et hi cal
Hacki ng Chal | en
geManagi ng
Cyber Ri sks

Managemnent

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty NI L 40 Nill
Devel opnen 02/ 12/ 2019 |07/ 12/ 2019
t Program
on Work
life
bal ance
2019 NI L Ori ent at Nill 5
ion on 02/ 12/ 2019 |07/ 12/ 2019
stress
managenent
and
resilience
2020 An art NI L 42 Ni |l
of witing 04/ 05/ 2020 |09/ 05/ 2020
Resear ch
papers
2020 NI L PDP on Nill 5
basi c 04/ 05/ 2020 |09/ 05/ 2020
skill of
M5 office
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View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Application
in Smart Energy
Managenent

25/ 05/ 2020

29/ 05/ 2020

Amazon Wb
Servi ces

20/ 07/ 2019

24/ 07/ 2019

ADVANCED
MANUFACTURI NG
TECHNOLOGY

28/ 06/ 2019

04/ 07/ 2019

APPLI CATI ON
OF ADVANCED
METHOD OF
AUTOMOBI LES

14/ 07/ 2019

18/ 07/ 2019

Artificial
Intelligence

23/ 10/ 2019

29/ 10/ 2019

Artificial
Intelligence

23/ 10/ 2019

29/ 10/ 2019

FDP on
Resear ch
Met hodol ogy on
| PR

02/ 12/ 2019

06/ 12/ 2019

Entrepreneurs
hi p and
Devel opnent
Cel |

09/ 01/ 2020

14/ 01/ 2020

Lat ex
training - A
conpr ehensi ve
set of topics
pertaining to

Lat ex

01/ 03/ 2020

03/ 03/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

102

102

16

16

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Faculty club is
functioning e
percent age fee Concession
in food and accommodati on

100

Gener al
Free Transport facilities
to and fromtheir

Col l ege. -

Aneni ti

hone to
Subsi di zed

€es o

for
CGovt.

| nsurance -
fees and transport free
nerit students. -

Merit Scholarship e

Educat i onal
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if the faculty is deputy canteen facility. -« Sponsorship to students

war den. ¢ 3 nonths Medi cal facility. . « Al for participation in
Maternity | eave for the faculties are I nternational Conferences
femal e faculty nmenbers. - included in Goup and conpetitions. ¢ Cash
12 days casual |eave. - I nsurance Schene « 12 award by managenent for
25 days On Duty for days casual |eave. Gfts Wi nners in conpetitions
attendi ng conferences / were given to all i ke Hackathon etc., -
sem nars / research Teachi ng and non-teaching |Single parent schol arship
activities and every year during
exam nation purpose. ¢ 30 |Teacher’s Day Function. e
days’ vacation |eave ¢ Marriage Gft and
Group I nsurance - Marriage | eave

Recomrendati on for
getting personal | oan
fromthe bank e
Subsi di zed cant een
facility. < Medical
facility. Incentives /
Awards ¢ Incentive to
Faculty menbers based on
Students Securing rank in
Uni versity Exam nation e
Fi nanci al assistance is
provi ded on Teacher’s Day
to the faculties who have
secured 100 result in
their respective subject.
e« Gfts are given to al
Teachi ng and non-teachi ng
every year during
Teacher’s Day Function. -
Marriage G ft and
Marriage | eave with pay
for 7 days ¢ Speci al
Study Leave to pursue
hi gher studies. -
Sabbatical [eave (OD) for
attendi ng exani nati on,
FDP, Nati onal
I nternational
Conferences. ¢ 50
expenses wll be
sponsored for the faculty
nmenbers presenting paper
in internationa
conf erence.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has established a systemto audit all the financial
transactions by both internal auditors and auditors of external agency. The
books of accounts and the supporting evidences are subjected to both interna
and external audit. The internal audit practices to nonitor financial
managenent of the institution ensure sound financial health of the institution.
The internal audit is carried out to take care of the requirenents specified on
nonthly basis. External audit carried out ensures total conpliance with
statutory requirenents and obligations. The external audit is carried out once




in tw nonths. The | ast external audit has been concluded up to 31st March, of
every financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

156468

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes ANNA Yes | QAC TEAM
UNI VERSI TY
Admi ni strative Yes ANNA Yes | QAC TEAM
UNI VERSI TY
Regi onal Canpus

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Every semester the one to one comuni cati on between Teachers and Parents wil|l
be held. The regular activities of the students, attendance percentage, the
college rules, the laboratory rules, the regulation and curricul umof the
programe, inportance of the placenent training and placenent drive, assurance
of undergoing Industrial Visit are discussed during the PTA neeting. O her than
t hese, regul ar conmunication will be done for attendance, continuous assessnent
test performance and any ot her common information through SVMS. These activities
are supported .To notivate and regul arize the student activities .To prepare
the students to attend the placenent drive .To inprove the | eadership qualities

. To inprove acadenic performance of slow | earners

6.5.3 — Development programmes for support staff (at least three)

Skill devel opnent program on Conputer skill devel opnent Regul ar devel oprent
prograns are arranged to nurture the Interpersonal skills. Training programfor
the supporting staff was organized in the areas such as fire safety, disaster
managenent. Prograns have been conducted in the area of naintenance and upkeep
facilities available in the Institution. Need for the road safety has been
denmonstrated to the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Procedure for Credit Transfer is defined Student Leadership devel opnent
programre i s organized to enhance the enploynent skills Procedure has been
defined to identify slow |l earners. Entrepreneurship activities are notivated
for self enploynent.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification

Yes

d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 one day 05/ 07/ 2019 05/ 07/ 2019 05/ 07/ 2019 30
sem nar on
i ndustry
interaction
2019 I nt er nal 11/12/ 2019 11/ 12/ 2019 11/12/ 2019 45
academi c
audi t

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Fem ni ne 08/ 08/ 2019 08/ 08/ 2019 42 0
Hygi ene
Awar eness
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
5.3
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0
Ranp/ Rai | s Yes 1
Braille Yes 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 1
devel opment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
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address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 3 3 25/ 01/ 2 1 VOTI NG Publ i c 22
020 AVWARENESS
2019 3 2 31/ 07/ 2 1 Heal t h 24
019 | MPORTANT
OF HELMVET
WEARI NG
2019 3 2 24/ 10/ 2 1 PQOLI O Heal t h 17
019 DROP
AWARENESS
2019 3 2 11/09/ 2 1 EVE Public 58
019 TEASI NG
2020 3 2 04/ 05/ 2 1 Al cohol Heal t h 31
020 and Drug
Awar eness
2020 3 2 12/ 05/ 2 1 Heal t h 27
020 Covl D- 19
AVWARENESS
PROGRAM
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Academ ¢ Cal endar 01/07/ 2019 A code of conduct for
students is specified in
the Academic Diary.

Enpl oyee Handbook 01/ 07/ 2019 Staff Menbers foll ow
t he enpl oyee handbook and
pronotion policies of the
I NFO I nstitute of
Engi neeri ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 52
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 37
Engi neers Day 15/ 09/ 2019 15/ 09/ 2019 48
Yout h Awakeni ng 15/ 10/ 2019 15/ 10/ 2019 22
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institute is a lush and serene Green canpus. The students and faculty are
encouraged to plant trees and keep the canpus garbage and plastic free.

There is adequate natural lighting and ventilation in the classroons. The noise
| evel on the canmpus is well withinthe limt i.e. below 50 dB at daytine.
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Qur institute has a well -devel oped waste nanagenent system The bi odegradabl e
Waste is put in conpositing pits.

Col l ege transportation facilities are used to conmute students and faculties.
It is mandatory for all vehicles to get an Em ssion test certificates.

Students residing near the coll ege use public transport, bicycles or walk to
the col |l ege.

The canpus has broad pedestrian pavenent for safe use by all

The Col |l ege nmakes the students aware of Carbon Credits and Carbon Neutrality
during Environnmental Study cl asses.

Tobacco and unheal thy food products are strictly banned within the canpus.

The canteen uses LPG gas to reduce enissions and air pollution. The canteen is
plastic free and uses paper cups and stainless-steel utensils.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title of the practice: Enhancing the Enployability Skills,
Entrepreneurial skills of the students to get better placenent opportunities.
2. bjectives of the Practice: To develop students in recruitnent process tests
t hrough pre placenent training on aptitude, verbal and reasoning etc. To
provi de career counseling and guidance to the students. To up skill students to
acconplish their goals to pursue post-graduation or to beconme an entrepreneur.
To give training to students by Entrepreneurship Devel opment Cell of the
Coll ege so as to create young entrepreneurs fromthe existing batch. To shape
the students to leave a punch in the society in a well established way. To
devel op interpersonal skills, soft skills and technical skills of the students
to face interviews and secure placenents. To create awareness on | atent
technol ogi es and | atest technol ogi es anong students in order to make them
i ndustry-ready. To conduct workshops once in a trinmester ‘On energing areas of
Engi neering’ in order to expose the |atest advancenents in the field of
Engi neeri ng and Technol ogy. 3. The Context Ever changi ng technol ogi cal
advancenents in engi neering and technol ogy necessitate students to expose them
to latest software tools and gain know edge on | atest devel opnents in the
subj ect areas. Further exposure through short term‘internship’ in core
industries during their study strengthen the students to gain know edge on
i ndustrial requirenents and practices. 4. The Practice Coll ege gives
prerogative to enrich comunication skills of students. Many ‘personality
devel opment training prograns’ are conducted in the college by renowned
trainers fromin and around Coi nbatore. The programincludes *Soft skills
Enhancenent’ ‘Life Skills Enhancenment’, ‘Mbtivational Lectures by Leading
Entrepreneurs’, etc. Special session for Aptitude Skills and Verbal Reasoning
are also held at frequent intervals. These placenent enhancenent precursors
hel p the students to secure placenent in reputed organi zations in India as wel
as in Abroad. Trainings like this help the students not only to crack
Conpetitive exans of TNPSC, Goup I, Goup Il and UPSC but also to crack the
Entrance exans |ike CAT, GRE, GVAT, TOEFL etc. Mock interview sessions by
i ndustrial experts are conducted to instill confidence anong the students by
provi di ng necessary inputs to face the interviews. College up skill the
students in conputer ‘programming’ by inviting specialists fromsoftware
I ndustries to conduct workshops in order to el evate the understandi ng | evel of
students in conputer ‘programming’ . Hands-on training on | atest software tools
such as MATLAB, PHYTHON, etc., has al so been arranged for pre final and fina
years in the canpus itself. Wrkshops by Em nent Academ cians and | ndustry
Experts on ‘G oud Conmputing, Robotics, PCB | ayout Designing, Solar Power Energy
etc., have al so been conducted from second year with the aimof placing the




students Multi National Conpanies. 5. Evidence of success: By giving these
devel opnent prograns for the students, Aptitude, Attitude and Comruni cati on
skills are gradually devel oped and this is the forenpost evident of success.
These ‘Life Skills’ prograns help the students to identify their in-born skills
like “Critical Thinking and ‘ Deci sion Making, etc. Learning these skills carve
a nicheinthe life of the students to performjudiciously when they are pl aced
in an organi zation. Providing hands-on experience in the college on |atest
software tools also eases their anxiety to work anywhere in any of the industry
all over the world. 6. Problens Encountered and Resources Required. Wile
conducting various training prograns, personality devel opnent prograns and
wor kshops on energi ng technol ogi es, financial assistance is required. Arranging
internships in industries to all students is a tough task to the
adm ni stration. There is need to recruit nore nunber of faculties and
prof essional trainers to conduct these kind prograns. Best Practice-1l 1. Title
of the Practice: Industry involvenent in Teaching Learning Process Assessnents.
2. (bjectives of the Practice: To nake the students industry ready .To enhance
the skills of students to solve real tinme industrial problens and involve in
consul tancy works 3. The Context: Industry experts have to be involved in
designing the curriculum and syllabus for the students by incorporating |atest
i ndustrial expectations. In addition, the curriculumand syllabus of the
University has to bridge the gap between Institute and Industry. Industry
Experts are evaluating the student projects and Industry trainings. 4. The
Practice: Al students are encouraged to attend in plant training, internship,
industrial visit etc., so as to get exposure into real tinme setups of various
i ndustries. Assessnent of students’ performance (awardi ng nmarks) nust be done
either by internal faculty or industry experts. Institute — Industry
col | aborative programres such as workshop, guest |ecturers etc., are conducted
in every departnment to uplift industrial know edge anong students. Doing
academ c projects in pre-final or final years in industries give a w der
perspective about the Industries and placing hinmself or herself is not going to
be a tough task for the student as well as for the Coll ege once they conplete
their studies. 5. Evidence of Success: Students are nonitored and assessed by
faculty. Paid Internships are arranged and Non-paid Internships are converted
into full time placenent offer for students. 6. Problenms Encountered and
Resour ces Required: Enmi nent persons do not find tinme to interact frequently
wi th students on regular basis. In order to overconme this issue, Wb conference
and skype calls are arranged for better interaction with students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The primary objective of the Institution is the pursuit of Acadenic Excellence
and Placenments. The institute also ains at vitalizing the learning skills with
a focus on futuristic demands, vitalizing teaching |earning process, |CT, Human
Val ues, and cordial relationship with all the stakehol ders for the holistic
devel opnment of the student. It also strives to create ethically, meritorious
personalities and to prepare professional, creative, and humane students to
serve the humanity by setting a commendable tradition of initiative and
I magi nati on. The institution stands apart fromall other colleges by placing
greater enphasis on produci ng professional students by providing val ue-based
education and enabling the students to face challenges in nodern life. The
institute ains at instilling a sense of self-discipline and accountability
anong students and devel oping a respect for denocratic, ethical, and noral
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val ues. The coll ege provides the best anenities required for students to
enhance their Technical skills, Academ cs, and Extra-curricular activities and
brings out the best in them The college is ranked within the Top 100
Engi neering colleges in Tani | nadu, and stands nunmber 1 anong 13 Districts as
per Anna University Rank List 2018-2019. The col |l ege has produced 27 University
Ranks since its inception. The placenent cell has an integral training syllabus
for students fromthe first senester. It started with out-sourcing the
pl acenent training but now has a conmitted i n-house placenent training teamfor
both aptitude and soft skill training. It ensures that the students are well
trained and prepared to face their canpus interviews effectively. The Pl acenent
cell has adopted an effective comunication systemto keep the students
i nformed about potential job opportunities and guide themfromtine to tine.
The academni c and pl acenent processes are conplenented with a diverse array of
opportunities provided to the students in enhancing their know edge beyond
academ cs. Various conferences, guest |lectures, workshops, summt, celebrity
chats, industrial visits, internships and in-plant training are organized
t hroughout the year, by which the students are exposed to the outside world
work ethics and all the recent devel opments and innovations. To bring out the
conceal ed talents of the students, every year the institution conducts cultura
day and sports Day. This throws light on various arts and thus pushes the
students to excel in Co-Scholastic areas as well. The institution has provided
the best possible facilities in terms of infrastructure for teaching, |earning
and sports activities to nake a student, conplete in all dinensions. The
Cl assroons, Laboratories, Smart classroons, G oup discussion halls, Library,
Sol ved Question bank for all the subjects and Adm nistrative office are highly
conducive to the overall academ ¢ environnent. The institution hosts fully
equi pped grounds for athletics, indoor badm nton courts, Cricket ground and
vol | eybal | courts. As a result, students have perfornmed well in inter college
sports events and won nany nedals. Staff induction progranmes, tinmely pronotion
of professional growmh of the staff, permi ssion to participate in FDP and
wel fare activities, felicitation of the staff on conpletion of 11 years of
service has created a conductive atnosphere contributing in devel opi ng a good
wor k cul ture.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The future plans of INFO for the academ c year 2020-2021 are |listed below It
has been planned to conduct: < Applying for perm ssion for conducting certificate
course and val ue added course to Anna University o Al faculties encouraged to
conplete certificate coursed in SWAYAM ¢ Around 60 papers are to be published in
nati onal /i nternati onal conference proceedings and journals by the faculty nenbers
and students of various academ c departnents ¢« Al faculty nenbers nust use ICT
tools for teaching | earning process ¢ Faculties are encouraged to apply for
awar ds and reorgani zations ¢« Planned to conduct Board of studies neeting per
departnent per senester, Five Departnent staff neeting per senmester Two Cl ass
Committee neetings per class per semester o Al eligible students nust be
undergone internship/field projects. ¢ Faculties are encouraged to visit other
coll ege as resource persons * It has been planned to enroll around 80 percent of
students in Value Added Courses during the AY 2020-21 « The followi ng are the
feedbacks to be received fromvarious stakehol ders for teaching
| earni ng/ curricul umredesi gn process, No of feedback forns from Students, No of
f eedback forns from Teachers No of feedback forns from Enpl oyers, No of feedback
forms fromA umi, No of feedback fornms from Parents
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